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This theoretical essay aims to discuss the implementation of management by 

competence in Brazilian public organizations, considering that the public tender is the 

main form of recruitment in public management. Most of them are newly graduated 

students, who for this reason usually have little professional experience. The fact of 

having been approved in a public tender does not mean that the new server is ready to 

occupy certain functions in the public area, especially those of manager, who demand, 

in addition to technical skills, managerial knowledge. For that, the reflection will be based 

on theoretical reference related to the subject, as well as in governmental studies. Given 

the context in which an efficient public service is required, the study realizes that the 

implementation of competency management models can help in the development of 

newly approved servers in public tenders, as well as develop skills in the current job. 
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